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Abstract :

The aim of this study was to identify the relationship between stress, personality type (a,b) and
general health among the workers of masila energy production institutions. The study also examined
the effect of factors such as marital status, single, married, or widowed / divorced. Type of work:
administrative, technical, field time. And years of work across three sub-categories (less than 5 years),
(from 06 to 10 years), (over 11 years). In order to achieve the objectives of this study, the descriptive
methode was adopted. With a sample size of 182 people working in energy production facilities in
masila (workers of the electricity production company [SPE], industrial equipment maintenance
company [MEI]). Applying the occupational stress scale (0ss). The butner scale for the personal type
(A, B). General health questionnaire (12 items). The results showed that 55% of working individuals
suffer from a high level of stress, a low level of public health, 18% of the average level, 32% of the
level of maintaining pressure with a high level of public health. The most influential dimensions of
stress were: management of problems and relationships with others at work, management role,
argonomia, physical environment of workplace, safety and security, track and career achievement,
work-family overlap, organizational structure. The incidence of stress levels among the respondents
was associated with the type of work in the first place. The category of the most affected areas was
followed by the technicians, followed by the administrative category. The differences between the
study sample in the personality pattern were somewhat similar, but pattern a was predominant. Type a
did not correlate with the overall health level of the study sample. It was also found that the sample of
the sample had an average public health level of 42.80%, which is acceptable.

Keywords: Stress, Personality Type (A,B), General Health, energy institutions.
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