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      The aim of this study was to identify the impact of ethical leadership on the job 

satisfaction of the employees of the Electricity and Renewable Energies Company (SKTM). 

In order to achieve the objectives of the study and test its hypotheses, a questionnaire 

questionnaire was designed for the employees of the institution under study. Descriptive 

approach through descriptive and descriptive statistical analysis to describe and analyze study 

data and test hypotheses using the SPSS program, The results of the study concluded that the 

respondents felt satisfaction with the job satisfaction resulting from the availability of ethical 

behavior and practices of ethical behavior and the promotion of ethical behavior. These 

dimensions have a positive effect on the job satisfaction of the employees. There are no 

statistically significant differences in the perception of the sample of the study sample on job 

satisfaction, Were statistically significant in the perception of the individuals of the study 

sample on job satisfaction due to the variable of experience. 
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One-Sample Kolmogorov-Smirnov Test 

 XA XB XC YD YE YP YQ YR 

N 101 101 100 100 100 101 101 101 

Normal Parameters
a,b

 Mean 3,5304 3,5700 3,7429 3,1940 3,4060 3,1446 3,6059 3,5663 

Std. Deviation ,70257 ,63776 ,62088 ,88006 ,75770 ,81394 ,60097 ,75951 

Most Extreme Differences Absolute ,095 ,129 ,143 ,133 ,137 ,085 ,148 ,126 

Positive ,043 ,076 ,091 ,066 ,062 ,085 ,148 ,103 

Negative -,095 -,129 -,143 -,133 -,137 -,059 -,089 -,126 

Kolmogorov-Smirnov Z ,954 1,298 1,430 1,325 1,368 ,853 1,482 1,268 

Asymp. Sig. (2-tailed) ,323 ,069 ,033 ,060 ,047 ,460 ,025 ,080 

a. Test distribution is Normal. 

b. Calculated from data. 
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Coefficients
a
 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2,091 ,225  9,298 ,000 

توافر‌السلوك‌
 الأخلاقي

,367 ,062 ,513 5,888 ,000 

a. Dependent Variable:الرضا‌الوظيفي‌للعاملين 
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Coefficients
a
 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 2,060 ,258  7,973 ,000 

ممارسات‌السلوك‌
 الأخلاقي

,371 ,071 ,468 5,222 ,000 

a. Dependent Variable: الرضا‌الوظيفي‌للعاملين 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1,991 ,266  7,479 ,000 

تعزيز‌السلوك‌
 الأخلاقي

,378 ,070 ,481 5,374 ,000 

a. Dependent Variable: الرضا‌الوظيفي‌للعاملين 
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Coefficients
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Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1,480 ,288  5,134 ,000 

,215 ,072 ,306 2,993 ,004 

,079 ,087 ,100 ,908 ,366 

,234 ,080 ,298 2,933 ,004 

a. Dependent Variable: الرضا‌الوظيفي 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1,488 ,284  5,233 ,000 

 000, 6,807 571, 078, 528, القيادة‌الأخلاقية

a. Dependent Variable: الرضا‌الوظيفي 
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Levene's Test for 
Equality of Variances t-test for Equality of Means 

F Sig. T Df 
Sig. (2-
tailed) 

Mean 
Difference 

Std. Error 
Difference 

95% Confidence 
Interval of the 

Difference 

Lower Upper 

Equal variances 
assumed 

,052 ,821 ,252 97 ,801 ,02894 ,11474 -,19878 ,25666 

Equal variances 
not assumed 

  ,255 59,660 ,800 ,02894 ,11355 -,19823 ,25611 

Equal variances 
assumed 

1,232 ,270 -,784 96 ,435 -,08663 ,11049 -,30596 ,13270 

Equal variances 
not assumed 

  -,861 69,960 ,392 -,08663 ,10062 -,28730 ,11405 

Spss  
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 ANOVA 

 
Sum of 
Squares Df 

Mean 
Square F Sig. 

Between Groups ,222 3 ,074 ,261 ,853 

Within Groups 27,129 96 ,283   
Total 27,351 99    

 

Between Groups ,016 3 ,005 ,021 ,996 

Within Groups 25,138 95 ,265   
Total 

25,155 98    

 

 

ANOVA 

 Sum of Squares Df Mean Square F Sig. 

Between Groups ,515 3 ,172 ,614 ,607 

Within Groups 26,836 96 ,280   
Total 27,351 99    

Between Groups 2,035 3 ,678 2,787 ,045 

Within Groups 23,120 95 ,243   
Total 25,155 98    
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ANOVA 

 
Sum of 

Squares df Mean Square F Sig. 

Between Groups ,387 3 ,129 ,460 ,711 

Within Groups 26,964 96 ,281   
Total 27,351 99    

 

Between Groups ,347 3 ,116 ,443 ,723 

Within Groups 24,808 95 ,261   
Total 25,155 98    

 

ANOVA 

 
Sum of 

Squares df Mean Square F Sig. 

Between 
Groups 

,620 3 ,207 ,742 ,529 

Within Groups 26,731 96 ,278   
Total 27,351 99    
Between 
Groups 

1,050 3 ,350 1,380 ,254 

Within Groups 24,104 95 ,254   
Total 25,155 98    
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One-Sample Kolmogorov-Smirnov Test 

 XA XB XC YD YE YP YQ YR 

N 101 101 100 100 100 101 101 101 

Normal Parameters
a,b

 Mean 3,5304 3,5700 3,7429 3,1940 3,4060 3,1446 3,6059 3,5663 

Std. Deviation ,70257 ,63776 ,62088 ,88006 ,75770 ,81394 ,60097 ,75951 

Most Extreme Differences Absolute ,095 ,129 ,143 ,133 ,137 ,085 ,148 ,126 

Positive ,043 ,076 ,091 ,066 ,062 ,085 ,148 ,103 

Negative -,095 -,129 -,143 -,133 -,137 -,059 -,089 -,126 

Kolmogorov-Smirnov Z ,954 1,298 1,430 1,325 1,368 ,853 1,482 1,268 

Asymp. Sig. (2-tailed) ,323 ,069 ,033 ,060 ,047 ,460 ,025 ,080 

a. Test distribution is Normal. 

b. Calculated from data. 
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Unstandardized Coefficients 
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Coefficients 

t Sig. B Std. Error Beta 
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Coefficients
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Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1,991 ,266  7,479 ,000 

تعزيز‌السلوك‌
 الأخلاقي

,378 ,070 ,481 5,374 ,000 

a. Dependent Variable: الرضا‌الوظيفي‌للعاملين 
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Sig. (2-
tailed) 

Mean 
Difference 

Std. Error 
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95% Confidence 
Interval of the 
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Equal variances 
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Equal variances 
not assumed 

  ,255 59,660 ,800 ,02894 ,11355 -,19823 ,25611 

Equal variances 
assumed 

1,232 ,270 -,784 96 ,435 -,08663 ,11049 -,30596 ,13270 

Equal variances 
not assumed 
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 Sum of Squares Df Mean Square F Sig. 

Between Groups ,515 3 ,172 ,614 ,607 

Within Groups 26,836 96 ,280   
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Between Groups 2,035 3 ,678 2,787 ,045 

Within Groups 23,120 95 ,243   
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Within Groups 24,104 95 ,254   
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