
________________________________________ PPIISSSSNN::EEIISSSSNN_________

 

 

 
- 183 - 

The impact of applying corporate social responsibility practices towards human resources on the 

performance of the human resource 

Case Study of the National Well Services Corporation ENSP Hassi Messaoud Ouargla

(snigra.ra@univ-ouargla.dz

(sellamimounira@yahoo.fr

 

 
 

Abstract:  This study aims to shed light on the topic of social responsibility and human resource 
performance in economic institutions, a case study of the National Well Services Corporation 
ENSP, and this is to identify the extent to which institutions practice social responsibility towards 
human resources and its impact on the performance of their human resources, depending on the 
method of case study using the questionnaire As a tool for the study, which was distributed to a 
sample of 250 workers from various organizational levels, and the results of the study were 
analyzed using the spss data analysis program, Where the results of the study concluded that the 
economic institution adopts the study sample practices of social responsibility towards human 
resources at an acceptable level, and the results of the study also found that there is a statistically 
significant correlation between the dimensions of social responsibility towards human resources as 
independent variables and the performance of the human resource as a dependent variable. 
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أثر ثطبيق ممارسات المسؤولية الاجتماعية للمؤسسات  ثجاه الموارد البشرية على أداء ، (2020) رفيقة سنيقرة ، منيرة سلامي

المجلة الجزائرية للتنمية  ، بحاس ي مسعود، ورقلة ENSP دراسة حالة المؤسسة الوطنية لخدمات الآباريالمورد البشرري
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