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Abstract :

The global systems are characterized by flexibility and sensitivity, because of the
rapid shifts to invest technology and knowledge. in the light of these circumstances and
variables, countries and companies should face these shifts through a range of means and
instruments, and perhaps creativity and innovation one of the most important tools to deal
with the new development of the international economic environment.

The study of innovation , depends on the specials and the obstacles facing this kind of
institutions . Particularly the manager who has the main role of institutional competition. Also
he has the control of behavior and organizational decisions, tactical and strategic.

Still in the view of many people, the technological innovation is the first guarantor to
develop institutions and the countries, but in fact, if it is not accompanied by such technology
based on operation, management, research and development, will be burden rather than be
revenue or wealth. And the presence of technology in the hands of untrained users and
uneducated, largely similar to the knife in the hands of a small child, which might hurt
himself or around it
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Source :Lauren Flaherty - NORTEL business made simple -
http://www.nortel.com/corporate/pressroom/collateral/corporate_backgrou
nder_aug2007.pdf - 2006 - JAN 2007 - p 6.
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Source : C. kym wong - a critical realist approach to organizational innovation research -
http://www.mngt.waikato.ac.nz/ejrot/cmsconference/2005/proceedings/criticalrealism/Wong.pdf

- usa 2005 -2007.

Pl s 3 ol 2 S ) S e ) Bl L S

o Sl gl e gy, N ol ety DLad) 3 ) al e ay s (dY1 Ll

A_A-L.,anj ,M\/.__'_,:_I"LL'- 'U'LE.:-:_\ :\_...,.,.‘-EJ'.'l A 3_::._-,»-L:,I-'| i._:__.__'-'l a_p___,.; T sy - ﬁa,:__q_;l,_;_ll E.;;_H__il J._:j: ',_g_ J“jl,'_'l
4 = = s

&
-

ast]
-

4

Aoy 2 ) Leid ) Al ol S ) BLoYL el



IV e, Jslad) idas aaladd Tas LoV ads U (3 5,080l llaall s5 o o tdgldl ddo ol
ol Cmdl B3 au b e Rnglaal) JL o dadadl) wdady cialaddl L8 e Bl Bl )
e 5 da gl o Wgm U g (L glaan ) Ed) ST ¢ bl a6 )l
Aol e 58 Lpdaw L (aasst! SN
bl Soa e (S S ) 6l 500 oy ) e ale B Al L) 58 AW Al
olypdaell 37 & las ezl s oF Gad 1 bl ol (S K Redand) OF s O Sa
20 aabll b Lois gl andl (oW edailly il sl (IO delasy Ak
Ddedaiodl B eidly £1Y1-6

oY) el £V Bamll SLY ey el jolad Al LIl a9 i)
@ 1998 s 3y (e ls) oVdae o pend L Dbl 0 %0 50 O iy G el
ST g A8Vl ) SLVg  Lilasys el (W) (LW (b (3 Slannngll OF oy, Uil

0555 oS Midals iy sl s Blaga 50 %05 1) %04 e sy O L1 (3 sl

A N 8 el e s gyl Of el el byl o lg) e o ead)
cadlz 3503 ) of 2l d RSl e 8ol U2 4
sl as) e mg M slas] g JLasl T Lugus 90
Choaslocll LEY Lanzialy Lomal Sl 1 55l 60
o Harg o)) ihee iy e Slaladl 3,0 i) 2ol -, el s OF 2l
Bl Bl SLailly JlasYl o Ay 56 OV i @) olelad) OF gy 2l (3 S0
sl oSl aslax OF ol cdl s Larg)pSly JLa¥l s 2% Lo (39 (Lillay

M) & oy el LYY e ) S o Lgalisiaal g B



Dl godlg 8 pheal) Sluwgodl B i) Goks 1-6
) ey Gl LU BLaglly 30 B ¥ Lakiad g el sl am A ) s of iSG Ys
EU ey Loy, ) Slllaze s LeeST s kol ill 5)15lly KA Bl o, dalaill dlias A

i) Gy Jo1 5o 2(05) oy IS

yeteld L)

;.:.""5U N7 Lol sy)
idly pghdl oo
M‘ 3)‘)\

| Pk Jeou

\ 4

\ 4

\ 4

sl

Source : Gerald susman , Jenna stites , Kareem Jansen, Judd Michael , sterembukowsski —
innovation and change management in small and medium sized : manufactururing companies —

http://www.smeal.psu.edu/cmtoc/research/nistcm.pdf - Cambridge - 2006 jan 2007- p 29.

s G 8)15Ylg B3N jlaie 53g Ao dmlin] 339 05 akd) Akes O IS8l s iy

el skl Bl oo WSt n oty ine &) 585 3y prall Sy 0al) o) B lhl jsgla; g Aol
e i ed Aaladl) e ot VI B ey ST e il didin e g

5 S sl (3 il e e kil tla iy Skl Sl 3 il 2k 0

oSl ladaal) (3 Lgae ol e v gally 3l ol fold sl iy ClaaY) OV s sl

pe (3 pendl ) S 2led Aol SIS Lo st Ul ga MW Gpall bkt (3 T ) BL2YL

By



ko godlg 8 pheall Slwwjell B ol g1y Wdad) —7

QU o cdeom 30 alsall 1Y dm sy 3IoY Slishyl oo Lege I sl (el
pSl W LI L e JUelS Jall ) ZYU ploaa¥l alae n il b odn 1) oy
o gy S Bl Cml
45 ot 3131 1-7

O T T T Wobbaed | aomy bl coldstos b 5.0st 2 | 8 a7
Sdelul (B el des I JEJ.,&J.,_,.:._...ile.._-L._.J._.:!Lm" g A

Byl elp 3o Bdyang Aele e 585 o) olblad) JECaT |87 2l OF (Sh Cagpadl s s
3paill by B3saill Sy 2y 350 26 ol 550
Slles Jgmd @l amlsdly pladly oo dl Led o ol olelad) 3 a3l 5))5] Lgs
ool (g 13l iy el & Slaglall ks ¢ a8l GUE e T g 88al i) (1
STMARQUIS , Meyrs  d-s adly , glb¥l ol dall 55 L o 6L a3 al) SUE 3 e
Mad sy iaid) LU e ol Il 3 2 Y Glaw gl el BT W Spaall ol gl

Akl i Al ng Bkl e Al 3 T Al iy e Hliny

. 18& \g 2 5l ug_c" ;:\éjm.‘\ 3)\}! J"Jﬁ 2—7

PSSl B madl oo 1-2-7



o St LT dalal) 3TNy SLedl o aadall (3 oLkl of (3l gonadl e IS i
SV 93 ok ¥ ey elanal 095 LS (ol (39 s s9he 21y 3aie oo Lutd 055 Ling 4
eedadl ALl ST 5 b e slew agiilby ARkl (ghlas 2o (3 peun]

ool 5T 055580y gty L) bl 8 Opteys 050t cplalall OF LasS ¢ 2
Al ay ade 15U UM Selis 5T
laly Byl migs 2-2-7

Sub oo o aadadl & Slaglall pUss Py il e 2l b oo Wl Lo sdly el o
copedsiadly Hal) sl Jlasls ol adl of aaadd (3 d,adl ooyl
18 yand) s 3-2-7

b2 3l o bl gl o e Sles il B0t Sleglall ogdy Ol Al e o2
JESWRUNENESE DUVE 1 ES RS YRS E- RS PPy U PN TOW AT U SES RN PEEPE SN
AW 3Ly 2l pm Vg 350 Ogmany ol leglall s Jo Ogunll ol Y
1B mall jlainaly Cab g 4-2-7

PRPIN VN RN S-S IRUNPUN SOV [ BPR N (Y Wy Soy PR RUER S N AT
2 39,5 T Al 8T ColS LIS s STl ol LISS aakall el ) R STl -
o s dery SV e cmn Liag akanll) STally as bl s STall o s Canzy LY
AU STl e agl abanad STl GlasT & b

oo B Yl ehsly oY) aadly 23,8 s AT Al Sls ) wl e gl o )

09Kt dale Ay Aadatlly a2l )15 OF o | mdliia¥l jalad) e of 10 asT (3 st 6153

sl Al el el i gast Lin s



g1y el plall LY 2(06) 0By JSi

a1l ol
v 1 v > -
--..--.o--: : ---------- : ..' t"":’?‘ 9\}\
SN ol ot *
fececccccccce Pl 0 Jeecccccecees »: i, &
Ball ol ol N VSESIU e
: _ : : AW sy
..lx ..... I l..x ..... -
1 i i
Bm) ) ool

Source : Frangois THERIN - op cit-p 3.

Y ehsf e SUASTo 3 oy aadanald QW o1V Sla ookl (el OF Lol JSCad) e

i Ol sle JU T et Jlasl U OF s ST, oSl oY1 (3 BT sda 055 08
ol wn ol b il Sl G WAl 3] Ales a5 8le 2las ) e UYL gaon Wy 2l 1)
Bl 3 el os s ) U5 romy sl g o oy g ) il g o adai]
o S At e b)) Sl e A g Y1 STl e 3 sl gl el
A8 g dy g Aol Sl gy lll 8y (sstall il plndlly DR o dezad Sl sl
Jlanaly Gt Wyl el ) s Ly aalads 3030 5L alee e Lo 63T ad 055
e 1S e lly Sra)l Olacw sl (3 ol Ogmitsiag Jlaall 0 Y4601 g aily ol
zord gl B3US7  Ogladl e 65 Sl 055 OF g 19 5SSl 3 JLl 0 %0 44

Dby ST il 513N Lt o it

fgedaidl s15Y) o gl eI eluYlg Oty &SU) o il -8
Sl sl Oly a6 Y WISl e 5e ST 3T A lilal) o) o aalgdl Slansl) o

$s3 2Ll Lyl) Sls OF dorg LS 2wl Al sadl )N 3 e oy 2JU) IST2L e b 50



U S BMe Hligh 355 DLyl Lb ) oball adisy ol planYly 3o S LY o
PN e Bl 3O sy g8 Yy Al O dea b Bey LA pdlly sl

P i) plaYly sl Sl

sl 1581y | gl S ikl S o B (07 By S

Source: TSUILIN KUOANNE WU- op cit- p 33.
Py el polis Joly Juall yglar -9
o) ol oY ) 1S ol a3l
ool Byg il ALY polis pdss (3 aktadlly Zadanal) gl L) pes e Vol feadl Ty
bl kit aglald JUisly j3sn e L, Lilashany Ladlel Lapgdy 3101 axdl o 2ol Lows
G A1 gy 2 AW 3l 35 Laie alST1s (g5 Mo Bker Jams 0l A1 g2y e

O (sly iy o @ Slashally 300l 1S U] S gl 2edarel) oy

ol LS I Jge g 10 1(08) o) S

Ayl Joal!

L) (e 2 LIRE TR M

Slashaall JalSy b

v <y pef

3\5 iy dg,e




Source : John Madden - IBM Brings Integration Innovation To SMB
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