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Abstract:
The study aims to analyze the data of a survey, this survey is looking to define the

determining factors for administrative empowerment practices in the economic companies of the
state of Sétif, estimated at 15 company. the questionnaire was distributed to a sample of the upper
cadre, which is estimated at 150 individual, using the statistical processing by program SPSS and
AMOS, in a method of factor analysis (exploratory and confirmatory).
The study concluded that there almost completely match between the hypothetical model and the
field model of study, with identifying five factors go into building administrative empowerment
practices (team building, learning and training, staff  motivation, Connection, sharing information
and independence).
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1 :Eigen
Variance totale expliquée

Composa
nte

Valeurs propres initiales Extraction Sommes des carrés des
facteurs retenus

Somme des carrés des facteurs
retenus pour la rotation

Total % de la
variance

%
cumulés

Total % de la
variance

% cumulés Total % de la
variance

%
cumulés

1 13,423 39,479 39,479 13,423 39,479 39,479 5,173 15,216 15,216
2 2,468 7,259 46,738 2,468 7,259 46,738 5,077 14,933 30,149
3 2,328 6,848 53,586 2,328 6,848 53,586 4,806 14,136 44,286
4 2,028 5,966 59,551 2,028 5,966 59,551 3,280 9,646 53,932
5 1,509 4,438 63,989 1,509 4,438 63,989 2,604 7,658 61,590
6 1,180 3,471 67,461 1,180 3,471 67,461 1,996 5,871 67,461
7 ,945 2,781 70,241
8 ,912 2,682 72,923
9 ,824 2,423 75,346
10 ,766 2,252 77,598
11 ,614 1,807 79,404
12 ,598 1,759 81,164
13 ,575 1,690 82,854
14 ,549 1,614 84,468
15 ,508 1,493 85,960
16 ,472 1,388 87,348
17 ,456 1,342 88,690
18 ,406 1,195 89,885
19 ,381 1,119 91,004
20 ,361 1,061 92,065
21 ,328 ,966 93,032
22 ,293 ,862 93,894
23 ,275 ,808 94,702
24 ,233 ,686 95,389
25 ,216 ,634 96,023
26 ,213 ,626 96,649
27 ,194 ,571 97,219
28 ,177 ,521 97,741
29 ,165 ,484 98,225
30 ,150 ,441 98,666
31 ,137 ,404 99,070
32 ,114 ,334 99,404
33 ,104 ,306 99,710
34 ,099 ,290 100,000
Méthode d'extraction : Analyse en composantes principales.

2 :0.50
Qualité de représentation

Initial Extraction Initial Extraction
Q1 1,000 ,589 Q18 1,000 ,805

Q2 1,000 ,648 Q19 1,000 ,767
Q3 1,000 ,579 Q20 1,000 ,682
Q4 1,000 ,619 Q21 1,000 ,681
Q5 1,000 ,595 Q22 1,000 ,778
Q6 1,000 ,428 Q23 1,000 ,750
Q7 1,000 ,790 Q24 1,000 ,554
Q8 1,000 ,708 Q25 1,000 ,731
Q9 1,000 ,825 Q26 1,000 ,703
Q10 1,000 ,736 Q27 1,000 ,510
Q11 1,000 ,779 Q28 1,000 ,557
Q12 1,000 ,580 Q29 1,000 ,706
Q13 1,000 ,614 Q30 1,000 ,678
Q14 1,000 ,634 Q31 1,000 ,548
Q15 1,000 ,729 Q32 1,000 ,700
Q16 1,000 ,762 Q33 1,000 ,733
Q17 1,000 ,748 Q34 1,000 ,692
Méthode d'extraction : Analyse
en composantes principales.
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3 :
Matrice des composantes après rotationa

Composante
1 2 3 4 5 6

Q33 ,810
Q34 ,793
Q29 ,759
Q32 ,742
Q30 ,738
Q31 ,636 ,321
Q28 ,630
Q27 ,531
Q7 ,858
Q9 ,793
Q8 ,747
Q11 ,744
Q10 ,709 ,355
Q5 ,534 ,411
Q13 ,494 ,398
Q1 ,373 ,440 ,433
Q16 ,763 ,306
Q15 ,757
Q20 ,306 ,735
Q14 ,719
Q18 ,709 ,474
Q12 ,318 ,319 ,602
Q17 ,598 ,528
Q3 ,703
Q21 ,334 ,691
Q19 ,459 ,648
Q4 ,612 ,329
Q25 ,827
Q26 ,798
Q24 ,575 ,389
Q2 ,464 ,530
Q22 ,790
Q23 ,311 ,691
Méthode d'extraction : Analyse en composantes principales. Méthode de rotation : Varimax avec normalisation de
Kaiser.a a. La rotation a convergé en 11 itérations.

4 :
aMatrice des composantes après rotation
ComposanteComposante

1234512345
Q13,525,375,304Q33,810
Q15,813Q34,801
Q20,773Q29,785
Q14,759Q30,750
Q16,748Q32,730
Q12,313,343,588Q28,657
Q4,700Q31,624
Q3,692Q27,552
Q22,674Q7,862
Q21,308,650Q9,782,309
Q23,637Q8,760
Q26,865Q11,759,342

Q10,745,316
Méthode d'extraction : Analyse en composantes principales.  Méthode de rotation : Varimax avec normalisation de Kaiser.a a. La
rotation a convergé en 7 itérations.
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5 :
Regression Weights: (Group number 1 - Default model)

Estimate S.E. C.R. P Label
Q33 <--- F1 1,000
Q34 <--- F1 ,861 ,087 9,940 *** par_1
Q29 <--- F1 ,997 ,088 11,308 *** par_2
Q30 <--- F1 ,938 ,087 10,778 *** par_3
Q32 <--- F1 ,948 ,088 10,820 *** par_4
Q28 <--- F1 ,793 ,083 9,500 *** par_5
Q31 <--- F1 ,821 ,097 8,480 *** par_6
Q27 <--- F1 ,759 ,091 8,378 *** par_7
Q7 <--- F2 1,000
Q9 <--- F2 1,002 ,078 12,889 *** par_8
Q8 <--- F2 ,856 ,079 10,777 *** par_9
Q11 <--- F2 1,072 ,075 14,244 *** par_10
Q10 <--- F2 1,034 ,076 13,571 *** par_11
Q13 <--- F2 ,835 ,086 9,661 *** par_12
Q15 <--- F3 1,000
Q20 <--- F3 ,902 ,079 11,409 *** par_13
Q14 <--- F3 ,836 ,078 10,679 *** par_14
Q16 <--- F3 ,982 ,090 10,925 *** par_15
Q12 <--- F3 ,875 ,095 9,228 *** par_16
Q4 <--- F4 1,000
Q3 <--- F4 1,108 ,226 4,912 *** par_17
Q22 <--- F4 1,713 ,263 6,511 *** par_18
Q21 <--- F4 1,347 ,247 5,457 *** par_19
Q23 <--- F4 1,907 ,285 6,702 *** par_20
Q26 <--- F5 1,000
Q25 <--- F5 1,400 ,369 3,790 *** par_21
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