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Abstract: 

The study aims to investigate organizational flexibility and job performance among Sonelgaz 

workers in Ouargla. The study population was limited to Sonelgaz workers in Ouargla, with a 

research sample consisting of 50 individuals selected randomly. Three main hypotheses were 

formulated to achieve the research objectives. To test these hypotheses, the "LBP Scale" for 

organizational flexibility, translated and validated from English to Arabic, and a job 

performance scale were utilized. Statistical methods included Pearson correlation coefficient to 

study relationships and the t-test for differences in relationships based on gender and seniority. 

The statistical analysis yielded the following results: 

-There is a statistically significant relationship between organizational flexibility and job 

performance among Sonelgaz workers in Ouargla. 

-There are no statistically significant differences in the relationship between organizational 

flexibility and job performance based on gender. 

-There are no statistically significant differences in the relationship between organizational 

flexibility and job performance based on seniority. 

Keywords: Organizational flexibility, job performance, Sonelgaz workers. 

(Note: The translation is provided as requested.) 
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