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Summary of the study :

The current study aimed to examine the nature of the relationship between the
dimensions of organizational climate and Job stability among educational
supervisors in educational institutions in certain municipalities of Touggourt
province. The study adopted a descriptive, exploratory, and correlational
approach. To collect data, two instruments were used : the first, developed by

Aifa Mohamed (2018), measures organizational climate, and the second,

developed by Touil Hassouna and Mbareki Safa (2021), measures job

stability. Both instruments were subjected to psychometric testing
(validity/reliability). To answer the study's research questions, a sample of
(110) educational supervisors was selected, and statistical analysis was
carried out using the Spss software, version 2020. The following results were

obtained :

. The nature of the organizational climate in the educational institutions of some

municipalities of Touggourt wilaya positive.

.The level of Job stability among education supervisors in educational

institutions of some municipalities of Touggourt wilaya is high.

.The nature of the relationship between organizational climate and Job stability
among education supervisors in educational institutions of some municipalities

of Touggourt wilaya is moderate.

. The nature of the relationship between leadership style and Job stability
among education supervisors in educational institutions of some municipalities

of Touggourt wilaya is weak.




. The nature of the relationship between technology and Job stability among
education supervisors in educational institutions of some municipalities of

Touggourt wilaya is weak.

. The nature of the relationship between communication style and Job stability

among education supervisors in educational institutions of some municipalities

of Touggourt wilaya is moderate.

. The results of the study were discussed in light of the theoretical Framework
and previous studies «and it concluded with a set of recommandations
presented to stakeholders (specialists «and researchers in the field of the

study.
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