a8y 5zl (suald daals
oo Liia¥ly Al polel 21
Liiaslly & Laia¥) ale :aud

als) jiula Balgd (il dlaa 304
dasLiaY) aglal) 1 asal
Ll kasally g laia) ale :dundd
Jascy polili £ i) ale : pauadll
adal sl sdalldal) das)

20 gty

Jalad) (gl 2l gl ) FEuN) a2 a0

_A g il gall 4 pia A Al dud

ol Ue cialy cuddg
2025/05/26
tBAILY) (e AgSal) A8l Lind alaf

-

daala) Loalel) daal)

AL, g daals | salaa G

388, 5 daala | salaa G

AL, g daals | salaa G

2025/2024:&\4}\ s gl




S VP WA s Soes U PR P VP PRS0 I - Z 0 R TS  IUSPRE | RPCS (PG [ WU PR E X
)f;fdﬁ?calﬁ)}a J\,A\M}:
gl s 50 (3 Cpolad) g il )l Yl i (3 oy bt W JEdl J et ) JISSEY)

¢ Ay

Pk S as Al eV e e et il s e e B G

S 1 3 Clalall ol g o fgo sl Allab Lo 2 V) 2y ) ol o f 1

Chw @ bl G a1 ) g S e gy den i Sl i 5 s 2

Az 525 S g B 31 (3 Calelall 185 o Jgn g b Lo By ) el ) o5 o 3

¢ i

B al Gl Gl g i) @ LBy ¢ Sl Al B WS Al Blel 2] (3 aul U1 sl

i e Lginbad T il Lgnley a0l odn e 5 olb (s Gio g pidy 5gh cln g 1 5 a1 Lol g
15 (30) o 08 (DBl otk Gkl 31517 Ol plisezol ¢ By Al jy 5 2 G 3o ibgo e
o2 s Shals (00) il wdly By ¢ ¢ so b dnglal Vo calaendd) 381 stal) Axal) O ol e sloze¥) 4
¢ ) el OF ) 2 ) e 5 cla s g LldZ 5 L)

oy ccalalal) s ) 1 el 322 U] 525 & S Ol Joll g O Jal) 35 (3 S S oals

G 3oll LY g Lo JU o2 i o lig ¢ (65 B go U 00 o) Jasd) 5 plan Ll 5

(ab b plee dnmedad Gy ) eal ) dosDle (Sule Lgts ¢ fol 8 Bny Sl o e oiéu\ww

adsenal) dgadl Ble b o ol seles

179 b b Dl S 8 s g e g9 Bl i 50 ] el Slassl 8 j9; Bl ) o g U
A 2] ) Ol B B 5 g

b ) VI Ry ) Sl LV ¢ A ) el Jolalle gl R ladl) SLIST)




Study summary:

This study aims to examine the role of training in enhancing job stability among
employees within the institution, with a field study conducted at the Tax Directorate in
Ouargla.

The main research question addressed is: What 1s the role of training in enhancing job

stability among employees at the Tax Directorate in Ouargla?

From this central question, several sub-questions emerged:

1_ Do initial training courses provide eftective opportunities for developing employees'
skills and competencies within the institution?

2_ Are training needs identified in a way that supports job stability for employees?

3_Do training programs offer eftective opportunities for enhancing employee
capabilities and thereby contribute to greater job stability?
To verity the hypotheses, the study adopted a field research approach, which is appropriate
for accurately describing the various aspects of the phenomenon under study. Due to its
applied nature, the study focused on a sample of employees from the Tax Directorate in
Ouargla.
The primary data collection tool was a questionnaire composed of 30 items, and the simple
random sampling method was used due to the nature of the subject. The study sample
consisted of 60 employees. After presenting, analyzing, and interpreting the data, the study
concluded that training programs significantly contribute to the enhancement of
employees' knowledge and skills, which in turn promotes job stability, reduces intentions
to leave or switch institutions, and strengthens their sense of satisfaction and belonging to
the organization.
The results also showed that training eftectiveness is influenced by several factors,
including the relevance of the training content to the employees' tasks, the competence
of the trainer, and the technical tools used « Therefore, the study recommends adopting a

clear, continuous, and well-structured training strategy that reflects employee needs and
takes into account the specific context of the institution to ensure job stability.
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